£ Mentimeter

How many years have you worked on adaptation
and resilience?

16
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<Syears 5-10 years >10 years
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Where do you do most of your adaptation work?

Outside the US@®

@® In California

N

Outside California, but In® b
the US
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How familiar were you with the State-of-the-field
assessment report before today?

® | read.it pretty. much cover
to qu&E:pecY in and out of it

® | read the Executive
Summary

® | heard about it

Huh, what report? @



The Current State of the US Adaptation Field p———

The field has a clear and strong PURPOSE

—

The field has all the right PEOPLE in it
2.3

The field has well defined, proven PRACTICES

—

The field rests on strong PILLARS of support

—)

Strongly disagree
Strongly agree




Over the past 2 years, where have you seen more or less growth in the £ Mentimeter
adaptation field? (rank: 1= strongest growth; 4 = weakest growth/decline)

1st PEOPLE

2nd PURPOSE

3rd PRACTICES

PILLARS OF

e SUPPORT

o= 63
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What has been most influential in shaping the
adaptation field over the past 2 years?
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What's it like for you? & Mentimeter

| see the effects of climate change already

m

| worry a lot about climate change (CC)
47

Strongly disagree
Strongly agree

| rarely talk to others about how | feel about CC

q




Before today, how much have you thought about the added sl
stress of climate change on professionals like yourself?
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5- 1 think about it all the 4- | think about it a lot 3 - | think about it
time occasionally
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2 - | have thought about it 1 -1 have never redlly
once or twice before thought about it before



Regardless of whether you have thought about this a lot or not, what
issues and challenges does this raise for you now as you reflect on it?

urgency

complexity

relief

expected

hopeless
knowledge gaps ;
, g, s pointless
petter than doing nothing connection

prevalence of eating meat
. inspiration
e ONXxiety

responsibility
metamorphosis
stress balance

radical hope good colleagues

not surprising

support

individual sustainability

networking
support others or self

. sd .
multl—benr—ﬁ:[t solutions

perserverence
— = stretched
individual resilience o it
need for leadership fru St rotlon S
community building S
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need for work life balanc
maintaining stamina

discussing anxiety
hope vs despair

self care | de
dire conditions

lack of leadership self-care

maintaining hope

leaving the field .
empowering people

sustainability

need community
need networks
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) community resilience persgnﬂl rES|I|enCE hopelessness
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7] emotional intelligence lack of fast enough actio

!_fi overwhelming fear of decision paralysi perseverence
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tired

wellness

communication
future

anger

sadness
pain
tools

resonates

positivity
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What are the psycho-social needs of professionals
in your field that you have heard about?

awareness networks

engagement balance

grief management honesty
work life balance make more impact

stress management ,
E rest self-compassion

positive thinking 2 If vacation
appreciation of effort Se Cq re maintain hope

validation of concerns

| communication
collaboration h Obe' compassion

self-care outlets
grief

Community résilience leadership mutual sﬂ%%%sr S

determination
heath check-ins

long term stress

recognition

balace

breaks

counseling opportunities
separation from your job

boundaries

E telling positive stories attrition  + healing space
- = anxiety meds

= worklife balance 37 eeriiion

= perspective

need for community
support from senior mgmt

paid time off reaching out

lack of hope

peers
stress

£ Mentimeter



